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The Forward Plan

The Forward Plan is a statutory document that lists all ‘Key’ decisions to be taken by the authority in the coming four months, as far
as they are known. The plan is prepared on behalf of the Leader on a monthly basis and covers the period from the 15th day of the
first month, to the 14th day of the fourth month. The plan is published at least 14 days prior to commencement of the period it
covers. For example, a plan published on 01 March covers a period of four months commencing on 15 March.

The Forward Plan is updated and rolled forward on a monthly basis. As this happens, the programme will be adjusted; further Key
decisions may be added, or anticipated ones may be rescheduled or removed.

Although only Key decisions are required to be included in the Forward Plan, other expected business is also included, where
known, in the interests of openness surrounding the Executive's business and decision making.

A Key decision is defined by Central Government as an Executive decision, which is likely:

. to result in the local authority incurring expenditure which is, or the making of savings which are, significant having regard to
the local authority's budget for the service or function to which the decision relates; or
. to be significant in terms of its effects on communities living or working in an area comprising two or more wards or electoral

divisions in the area of the local authority.

The Executive

In Haringey, The Executive is made up of ten councillors including the Leader and is responsible for taking most of the Council's
Key decisions. Like government ministers in the cabinet, each councillor is in charge of specific portfolios.

. The Executive meets monthly, with their order of business defined by the four-month rolling plan.
. The Executive makes decisions on how the Council's services are delivered.
. The Executive meets in public except when considering exempt or confidential information.

For more information on any of the items listed in the Forward Plan, or copies of relevant reports and background papers, please
contact the Lead Officer identified in the Forward Plan. Members of the public can obtain copies of the reports five days before the
meeting at which the key decision is to be taken. Please note that decision dates are occasionally subject to change.

Please further note that the dates for meetings in June/July/September are provisional . The meeting dates for 2006/07
will be formally agreed at the Full Council Meeting on 22 May 2006. The Council diary will be published on the Council
web site www.haringey.gov.uk and public meeting dates are also listed on a monthly basis in Haringey People.

For general enquiries about the Forward Plan, please contact Member Services on (020) 8489 2929.



Haringey Council Forward Plan - 15 May 2006 TO 14 September 2006

Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Eﬁ]?nuctglzrll\gembers for This report outlines the
o g Council’'s performance and Will consider service
06th-Jun- Financial & gﬂnodnggmger%z?g%]aaﬁget 8;%2?&;?;'22?& budget monitoring . Services | performance in respect of
Performance . : ’ KEY The Executive are consulted in the budget and performance
2006 o consideration of budget Performance . h S )
Monitoring virements Management with preparation of this report and | indicators and therefore will
Direct%r of Finance and it is circulated to all address equalities issues
Chief Executive interested parties
To set up the Procurment
Committee and Voluntary
. Sector Grants Committee as
Ef;izl:::::spt of the decision making sub bodies The Executive and relevant The Executive, as a
06th-Jun- Committee and of the Executive for the KEY The Executive The Leader with the council directorates to be requirement, will consider
2006 Voluntary Sector 2006/07 municipal year, Chief Executive consulted equality issues prior to a
Grants C‘{)mmittee their membership and ’ decision being made
quorum
Eﬁ]?nuctglzrll\gembers for This report outlines the
o g Council’'s performance and Will consider service
i Financial & Momtonqg report on bUdget Organisational budget monitoring. Services performance in respect of
13th-Jun Perf and service performance; . Development & . f
2006 erformance consideration of budget KEY The Executive Performance are cons_ulted in _the pucjget and performance .
Monitoring virements Management with preparation of this report and | indicators and therefore will
Direct%r of Finance and it is circulated to all address equalities issues
Chief Executive interested parties
To set the outturn for
e . . revenue and capital Executive Member for Stakeholders and partners Equalities issues are
;g’ghGJun ;é)r;)aS?(‘):éal Outturn spending for 2005/6 and KEY The Executive | Finance with Director of | will be consulted as part of embedded in service
approve any carry forward Finance the accounts closing process | delivery
requests
- . The potential community
2006 Hornsey Town Hall Partnership Board’s NON-KEY The Executive | Finance with Director of that which has already taken wide effect and could

feasibility studies

Finance

place.

address wider equality
issues
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
The Executive will be asked
to consider the results of the
13th-Jun- marketing exercise on the Executive Member for Executive Member for Social Implications for equalities
2006 Trentfield sale of Trentfield Care KEY The Executive | Finance with the Services & Health will be addressed as part of
Home with a Director of Finance the report
recommendation to accept
one of the tenders
The report sets out progress
with large projects across
Executive Member for the council many of which
To set out the highlight Organisational . have an impact on different
13th-Jun- Programme Highlight report and exception report NON-KEY The Executive Development & gg?;gg&iﬂgﬂﬁ?iﬁiﬁoim sections of our community.
2006 Report for projects that report to the Performance report 9 Effective management of
Programme Management with the P these projects will therefore
Chief Executive improve the services we
provide to all sections of our
community
. Executive Member for Development of the project . .
White “aT‘ Lane To consider proposals to Environment and involves consultation with Improymg sports provision
13th-Jun- Community Sports . . . ) for children and young
redevelop and manage the NON-KEY The Executive | Conservation with both sports clubs/agencies ) :
2006 Centre Longer Term . Di f d oth bii people is a primary target for
Vision site irector o . and other public sector this site
Environmental Services | partners
. Executive Member for .

. To update and review the . . Ensuring product safety and
13th-Jun Trading Standards Trading Standards Delivery NON-KEY The Executive Crime aqd Cqmmumty Internal and external fair trading for all businesses
2006 Safety with Director of stakeholders

Plan - . and consumers
Environmental Services
. Executive Member for
. To update and review the ) - .
13th-Jun- Food Function : ) . Crime and Community Internal and external Improving food safety for the
2006 Business Plan ?uunsc'ggzs plan for food NON-KEY The Executive Safety with Director of stakeholders community
Environmental Services
13th-Jun- :ﬁftl)tr?::;:nstaéﬁginess ggs?r?gs?ste ;nndfg?v;eevgliﬂeand NON-KEY The Executive Eiﬁgt;vned'\é%%?sl:;ﬁ; Internal and external Improving occupational
2006 p Safety with Director of stakeholders safety for the community

Plan

Safety Enforcement

Environmental Services
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Response to the .

Response to the recommendations of the Ezsﬁzﬂ\:ﬁewf én ber for ENCAMS expert external Equalities issues are
13th-Jun- Scrutiny Rew_ew of Scrutm_y Review of SFreet NON-KEY The Executive | Conservation with ady|ser provided advice and embedded in the business
2006 Street Sweeping and Sweeping and cleanliness Director of guidance to the lanning process

Cleanliness which was completed on 21 Environmental Services recommendations made P 9P

February 2006.

Executive Response . Executive Member for
13th-Jun- to Scrutiny Review of ;%?Zléo“fr?rr::r?c;zttigrfsgfsltﬂg KEY The Executive Social Services & Consultation took place as To improve the quality of life
2006 Intermediate Care review Health with Director of part of the review for older people

Treatment Social Services

To update Members on the Executive Member for . . To address over and under

.~ s . . Consultation taken via . .
13th-Jun- Mental Health Strategy | joint commissioning . . Social Services . representation of certain
2006 - Progress Report intentions developed to NON-KEY The Executive &Health with Director of Partnersmp Boards and local community groups

. . implementation team ) :

support the strategy Social Services accessing services

To report on the implications Executive Member for National consultation took
13th-Jun- Our Health, Our Care, of the recent White Paper NON-KEY The Executive Social Services & place. Local consultation will | To improve health and care
2006 Our Say for Social Care and Health Health with Director for | take place during the for all citizens

Services Social Services implementation phase

An analysis of how the

Council’'s temporary

accommodation, affordable . Consultation with Head of . .

. ) ’ Executive Member for . h To improve choice and
13th-Jun- Report on Managing housing f'and h.°T“e. KEY The Executive | Housing with Director Planning, Regeneration . access for all sectors of the
2006 the Housing Market ownership policies impact of Social Services stream board and Executive communit

on the overall demand for Member for Housing y
supply for housing in the

borough

To consider and agree on

Provision in Haringe the emerging national and Executive Member for Internal and external Improving strategic provision
13th-Jun- for the GVpS andg y regional policy initiative for KEY The Executive Children &Young consultation through the for this community through
2006 ypsy gypsies and travellers and People with Director for | Gypsy and Traveller Scrutiny | joint working across

Traveller Community

the proposed strategic
approach in Haringey

Children's Services

Team

agencies
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Proposals have been
constructed in response to a
\Iivg;k;ggsgrnonug fcrgrr]r?tsrln%g;l This provision affects
The development of fTheCE}Tgcutl\fYMember authority and existing special chtlLdren ar|1d young ;I)eorc)jle
13th-Jun- . provision for children & . or Lhilarén &Young and mainstream schools and | ‘' CoMPplex special anc
2006 Sensory Impairment ound people with sensor KEY The Executive | People with the services. The proposal will additional needs. There is
?/mpaigmeen? y Director of the seek per.missign t% consult no specific implications in
Children's Service more widely. Any changes to terms .of culture, gender or
ethnicity
school character would
require statutory consultation
arrangements
Ensuring a sufficient number
of school places in the right
Drafts of the analysis will be ggeuiclzsil igegtazsrkv\jﬁ;the
Executive Member for widely circulated and maximi’sing the extent that
To agree the timetable for Children &Young discussed with interested we can meet parental
13th-Jun- Proposal for a New competition and consultation . . parties in advance of the
2006 School for the new secondary KEY The Executive Pgople with th.e ' meeting. If changes are preference. S_u_ccessful
Director of Children's ; ” schools providing places are
school. ; required , these will be
Services . at the heart of
subject to statutory neiahbourhood
consultation 9 . .
regeneration, which in turn
is central to promoting social
inclusion
The report highlights key
drivers and issues impacting
Executive Member for on the Council as a whole;
13th-Jun- To set out the Council’'s 8;%2?&;?;'22?& Council Management Board gj:tgt';'ﬁg tT earigrsv_vggkcf'osr:tes
2006 Workforce Plan 2006-9 | Workforce Plan for the next NON-KEY The Executive Performance were consulted in writing this out key activities and goals

3 years

Management with the
Chief Executive

report

for the next 3 years .
Equalities issues are
considered in every aspect
of the plan
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Update report to the
. ) . EI)I((?g:ttilc\)/r? toof ttﬁg £150,000 Exgcutive Membef for Coqsultation with Homes for | The projecF will deal with
13th-Jun- Anti- Social Behaviour ASBAT(October05/06) for Crime & Community Haringey (ALMO) has taken ASB affecting all sectors of
2006 Action Team CCTV the deployment of a NON-KEY The Executive | Safety with Assistant place and a list of priority the community and
Project dedicated CCTV van and Chief Executive estates for targeting with particulary hate crime
T Strategy CCTV has been established incidents
other CCTV initiatives to
tackle anti- social behaviour
To note the report on this bill
which contains a series of
measures aimed at making The bill emphasises the
crime and disorder responsibilities of
partnerships the most partnerships to engage and
effective vehicle at tackling empower all local people.
crime, disorder, anti- social There will be national
behaviour and behaviour Executive Member for standards in community
adversely affecting the Crime & Community . safety and the requirement
;gghéJun- Police and Justice Bill | environment. The findings KEY The Executive | Safety with Assistant Ei?:rugi;\%ng; uar;gles to undertake 'Face the

are related to a review of the
Crime and Disorder Act
1998. The new proposals
relate to structures, delivery,
governance, and
accountability, national
standards, mainstreaming
and the national intelligence
model

Chief Executive
(Strategy)

People' sessions through
greater emphasis on
intelligence , including
community intelligence ,
resources should become
more focused where they
are most needed
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
To note the report on this
flagship project for the
Government which builds on
existing anti — social . .
. . . . On the positive side, the
behaviour worll<. Thg content Executive Member for Anti soma_l behaviour neediest families and
of the agenda is split across ) . partnership board and . .
13th-Jun- the areas of children and Crime & Community consultation with communities could gain from
2006 Respect Agenda young people, Improving KEY The Executive | Safety with Assistant departments around likely greater attention . However,
. ¥ Chief Executive L care needs to be taken not
behawo_ur and _a_ttendance, (Strategy) implications has already to stigmatise our more
supporting families, begun. vulnerable residents
challenging families,
strengthening communities,
enforcement and community
justice
Update on council funding Voluntary Eéﬁ:#:bvnﬁtyember for
ggghéJun- Annual Grants Report \?cr)rlﬁ?]?:rmzrr]ltdt(c);r:emunit NON-KEY | Sector Grants | Involvement with None None
sector y y Committee Assistant Chief
Executive for Strategy
Executive Member for
. . . Voluntary Community Good and effective advice is
ggghGJun izc?égitlkgiﬂ and L?tﬂeecroénn;:?g funding for a NON-KEY Sector Grants | Involvement with Consultation in progress vital to disadvantaged
9 y Committee Assistant Chief communities
Executive for Strategy
Award of the Drug
Interventions Programme
contracts including
assessment of people drug . .
Recommendation to tested on arrest, subsequent Executive Member for Drua and Alcohol Action <[:i)irsugrom|oSrLtjii?15a?erI]d ;fffg:tgmg
27th-Jun- Award Drug treatment and aftercare Executive Crime and Community Tea?n Board and Dru ofn pBME menythere is
5006 Interventions services. Services include KEY Procurement Safety and Assistant Interventions Pro ran?me leso gi nificant n;e ative
Programme Contract/s | drug testing, substitute Committee Chief Executive 9 9 9

2006 - 09

prescribing, counselling, key
working, training,
employment, education
support, housing, health and
other “wrap around” services

Strategy

/PPO Steering Group

impact on female sex
workers in the borough
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Eﬁ]?nuctglzrll\gembers for This report outlines the
o g Council’s performance and Will consider service
Finance & Monltormg report on budget Organisational budget monitoring. Services performance in respect of
04th-Jul- Perf and service performance KEY The E . Development & lted in th f
2006 erformance -consideration of budget e Executive Performance are consu ted in the pucjget and performance .
Monitoring \’/irements Management with preparation of this report and | indicators and therefore will
anag . it is circulated to all address equalities issues
Director of Finance and interested parties
Chief Executive P
To set out financial strategy
ol . : : issues for the three year Executive Member for The consultation Equalities issues are
gggh(sJul ;6%37?5 |ta‘1)l lz’(l)%g;';lgg planning period and to KEY The Executive | Finance with Director of | arrangements for the budget | embedded in the business
propose a process for Finance will apply planning process
setting the budget for 2007/8
) . Executive Member for
04th-Jul- July 2006 Review of IT? nggfﬁiﬁriﬁfzaﬁh NON-KEY The Executive Social Services & Consultation via Carers To promote the social
2006 Carer's Strategy P g the oy Health with Director of Partnership Board inclusion of all carers
and future direction ) .
Social Services
. . Executive Member for . .
Social Services ) A . To improve equitable
O4th-Jul- Annual Complaints Statutory Annual Report NON-KEY The Executive Social Sgrwcgs & Con_sultatlon was not service delivery by learning
2006 Report Health with Director of applicable from comolaints
P Social Services P
Executive Member for Consultation was built into . .
04th-Jul- Mental Health ;lr—](; rzgﬁgntie ?:Lcitrﬁ(r)nniqsesioc:nthe KEY The Executive Social Services the inspection process. Tgéﬂgﬁivtﬁ fﬁ;ﬁ tf10eralth
2006 Inspection Report P y &Health with Director of | Results will be shared with peop

for Social Care

Social Services

users and stakeholders

problems
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Ensuring a sufficient number
of school places in the right
Drafts of the analysis will be ggiicl:sil ?ol;ee)tlr::rstvif%r the
The report sets out the latest Executive Member for w_|de|y mrcul_ate_d and maximising the extent that
analysis of demand and : discussed with interested
i Children &Young . we can meet parental
04th-Jul- Annual Report On provision of School places KEY The Executive | Peoole with the parties in advance of the reference. Successful
2006 School Places with recommendations for cop meeting. If changes are P S
oo Director of the . . schools providing places are
school organisation Children's Service required , these will be at the heart of
changes, if appropriate subject to statutory h
. neighbourhood
consultation . .
regeneration, which in turn
is central to promoting social
inclusion
Executive Member for Proposals are intended to
. Proposals on future Children &Young Survey of COSt.S and fees enable all families who want
04th-Jul- Childcare Fee . . . undertaken, discussed by .
2006 Structure arrangements for childcare KEY The Executive | People with the inter-agency Under 5's to use childcare and to
fees in Haringey Director of the F gency support families who wish to
; , . orum
Children's Service work
Executive Member for
L . The BSP is a submission to Environment & The Borough Spending Plan
gggh(sJul Eg:;ggig ending Transport for London for KEY The Executive | Conservation with Ié]ttslzgﬁlo%n;sExtemal seeks funding for projects to
funds for transport schemes Director of reduce inequalities
Environmental Services
The draft Supplementary
Executive Member for Planning Guidance The Supplementary
04th-Jul- Adoption of To adopt draft Enterprise and documents have been Planning Guidance are
2006 Supplementary Supplementary Planning KEY The Executive | Regeneration with subject to public linked to UDP policies and
Planning Guidance Guidance Director of consultation. The results of address equalities and
Environmental Services | this consultation will be diversity issues
considered by the Executive
. Draft LIP submitted to
The LIP sets out the E?]?/?rztr:\:r?e’\r/:te ;T:]téer for Transport for London in The LIP proposes projects
04th-Jul- Local Implementation Council’s transport projects / . . . September 2005 following
2006 Plan (LIP) programmes for 2005/6 — KEY The Executive | Conservation with consultation through and programmes to reduce

2010/11

Director of
Environmental Services

stakeholder forums and on
Council website

inequalities
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Local Implementation The LIP is a submission to Ez‘\a/?rg[r:\r/ﬁel\rlllteénber for The Local Implementation
04th-Jul- Plan Reporting & . . . Internal & external Plan seeks funding for
2006 Funding Submission 'T:rargjspfo t Ior Lon?ton fl'? r KEY The Executive g_onservatfmn with stakeholders projects to reduce
2007/8 unds for transport schemes irector o _ inequalities
Environmental Services
. Consultation has taken place
Executive Member for . -
11th-Jul- Recycling Collection Award of Recycling Contract Executive Environment & VTng d'\g%ggjor;égg ctji% rr]] has Eg#;gtgrsds?nefhzave been
2006 Services - Award of for 3 year term commencing | KEY Procurement Conservation with been prepared with reparation of tender
Contract 1% October 2006 Committee Director of prep prep
h . Procurement and Legal documents
Environmental Services
teams
Consultation with
stakeholders and agencies
delivering services is
To approve the Annual Executive Member for omnzgdoemv%itinglfillg?: nhgﬁz
. Youth Justice Plan as Crime and Community , The Youth Justice Plan
;gghéJul- ngl?geegl\a{ﬁmh required by section 40 of the | KEY Full Council Safety with Assistant ﬁﬂnﬁifggplﬁtsfgig}ﬂ: incorporates a Diversity
Crime and Disorder Act Chief Executive P ' P Action Plan
1998 (Strategy) the Executive for
oy endorsement on 04 July and
will proceed for agreement at
Full Council
The results of the
consultation, of the council’s
Executive Member for :2sg?tn:§§ t? ghg Slgjpectors
17th-Jul- Adoption of Haringey To adopt the Unitary Enterprise and mgdificatioﬁs v‘\)/ill be The UDP contains policies
2006 Unitary Development Development Plan KEY Full Council Regeneration with considered by Executive on which address equalities

Plan

Director of
Environmental Services

the 06" or 13 June 2006.
Following this meeting
recommendations will be
made to Full Council.

and diversity
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Eﬁ]?nuctglzrll\gembers for This report outlines the
o o Council’s performance and Will consider service
Finance & Monltormg report on b““@_‘et Organisational budget monitoring. Services performance in respect of
25th-Jul- and service performance; . Development & :
5006 Performance consideration of budaet KEY The Executive Performance are consulted in the budget and performance
Monitoring virements 9 Management with preparation of this report and | indicators and therefore will
anag . it is circulated to all address equalities issues
Director of Finance and interested parties
Chief Executive P
. . Executive Member for . . Equalities issues will be
25th-Jul- Capital Strategy 2006- To set out a capital strategy . ; . . Consultation with key - : .
) KEY The Executive | Finance with Director of linked via needs analysis for
2006 2010 for the next five years Finance partners and asset users asset use
More efficient and focused
. use of the Council's
Approval of the Asset Executive Member for N
25th-Jul- Asset Management . . ; h . External Consultation is not resources to help the more
5006 Plan g/ltarlgtigement and Capital KEY The Executive gri?r?:n‘ggh Director required disadvantaged sections of
9y the community is inherent in
the strategy
Programme has large
special educational needs
element, focus on access
. Asset Management Group and disability across primary
. . To present the Education EX?CUt'Ve Member for which includes and secondary sectors and
25th-Jul- Education Capital . . Children & Young -
Capital Programme for KEY The Executive . . representation from Head bespoke programme on
2006 Programme 2006-07 People with Director of . . .
2006-07 Children's Services Teachers, Governors and inclusion. Also attempting to
Diocesan Boards increase range of primary
school places as
contribution to development
of sustainable communities
Equality and diversity issues
were considered during the
. Consultation was undertaken | review and included
o5th-Jul- Response to Scrutiny To ask Members to consider Eﬁﬁgfg%&%ﬂ%r for during the scrutiny process «different pregnancy rates in
5006 Review of Teenage the recommendations from NON-KEY The Executive People with Director of and included the Children’s different sections of the

Pregnancy

the review

the Children's Service

service and Primary Care
Trust

community and the
implications of teenage
pregnancy and teenage
pregnancy support
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
The proposed changes will
Executive Member for This report and proposal will deliver more customer
Proposal to restructure IT Organisational not require data from any focused and improved
25th-Jul- IT Services services to meet the _ Development & external consultation services council wide, and
5006 Restructure Pro I demands of the new KEY The Executive | Performance process however internal will consider service
posa ; . . . . ) X
services now delivered by Management with consultation with service performance in respect of all
the in- house staff Assistant Chief users and key stakeholders customer expectations and
Executive for Access is planned satisfaction , budget and
performance indicators
Customer Services offers
accessibility to the more
disadvantaged sections of
Haringey's communities -
people on benefits, older
. - people, people with
The report will respond to Execunvg Member for The report W|||.|nvo|ve language support and other
25th-Jul- Respc_mse to_the each of the scrutiny review's _ Community _ consultation \_N|th other parts special needs . Customer
5006 Scrutiny Review of recommendations and their NON-KEY The Executive | Involvement with the of the Council that support or Services is deéigned to
Customer Services ossible implementation Assistant Chief compliment the activities of imorove accessibility to
P P Executive for Access Customer Services Improv essibrity
council services for these
residents. The scrutiny
review has made
recommendations which will
improve the service to our
customers
- . Executive Member for . . . "
o5th-Jul- Social Inclusion To agree a social inclusion . Social Services & Stakeholders?onsultatlon will | To |r.npact.p05|t|vely on
5006 Strategy strategy to combat poverty NON-KEY The Executive Health with Director of take place 1 quarter quality of life on some of the
and deprivation Soci . 2006/07 most deprived residents
ocial Services
. . . To ensure equitable
Executive Member for Consultation will take place . .
ggghé‘ml_ Allocations Policy ;ﬁozgfézssepiﬁff KEY The Executive | Housing with Director during 1 and 2™ quarter of ;lrlg\?:rt]'fao?;;% l;zlrr:gstsoan d

for Social Services

2006/07

alleviate overcrowding
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
The report sets out progress
with large projects across
Executive Member for the Council many of which
To set out the highlight Organisational . have an impact on different
25th-Jul- Programme Highlight report and exception report NON-KEY The Executive Development & Sgggﬂhgﬂuﬁﬂa %gﬁ]mvﬁﬂano;rig sections of our community.
2006 Report for projects that report to the Performance report 9 Effective management of
Programme Management with the P these projects will therefore
Chief Executive improve the services we
provide to all sections of our
community
. Executive Member for
o5th-Jul- Scrutiny Review of ;%F;Erg\e/?uii\t/gel\;ggk?e e;r;'ésr of Enterprise and Consultation was carried out | Equality and diversity issues
tiny A NON-KEY The Executive | Regeneration with the as part of the scrutiny review | were addressed as part of
2006 Mobile Phone Masts Enterprise and Di f h :
Regeneration |reptor or . process the review
Environmental Services
. Executive Member for . . I
L Response to Scrutiny . h . . Equality & diversity issues
25th-Jul Review of Repairs to To prowde comments to the NON-KEY The Executive Envwonmgnt & . Consultation was qarrled out were addressed as part of
2006 Highwavs review from the Executive Conservation with the as part of the scrutiny review the scrutiny review
9 Y Director of Environment Y
Executive Member for
o5th-Jul- Parking Plan Project Board Environment & Parking Plan Project Board Equalities issues are
5006 Parking Business Plan | consultation scheduled as NON-KEY The Executive | Conservation with consultation scheduled as embedded in the
part of project plan Director for part of the project plan development proposals
Environmental Services
E?]?/?rztr:\:r?e’\r/:te énber for Finance and Executive
25th-Jul- Parking Charges To agree a review of i . . . Member for Environment & Equality and diversity issues
2006 Review parking charges NON-KEY The Executive | Gonservation with Conservation to be are embedded in the report.

Director of
Environmental Services

consulted
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Date of Item Short Description Key or Decision- Executive Member & | Consultation and reporting | Implications for Equalities
meeting Non-Key making body Lead Officer arrangements and Diversity
Decision
Executive Members for . .
Finance and This re_gort outlines the Will consider service
. . - Organisational Council's peyformance and performance in respect of
Financial Monitoring report on budget budget monitoring. Services
12th-Sep- . A . Development & . budget and performance
2006 &Performance and service performance ; KEY The Executive Performance are consulted in the indicators and performance
Monitoring cpn3|derat|on of budget Management with pr.epe}ratlon of this report and indicators and therefore will
virements ) h it is circulated to all o
Director of Finance and interested parties address equality issues
Chief Executive P
12th-Sep- Private Sector A comprehensive update of Executive Member for Consultation with residents To improve choice and
P : Haringey’s successful 2004 KEY The Executive | Housing with Director stakeholder groups and access for all sectors of the
2006 Housing Strategy . - ) ;
strategy of Social Services statutory agencies community
. Consultation with tenants . .
12th-Sep- Homes for Haringey To report on 1* quarter of . Execgnve !\/Iem.ber for and leaseholders will form To monitor that service
KEY The Executive | Housing with Director . , delivery meets the needs of
2006 (Quarterly report) performance of Social Services part of Homes for Haringey’s the diverse communit
normal business processes y
Proposals are to be : .
Executive Member for consulted on with local Crrgldr;egrieC;nctjr:Si ned to
12th-Sep- Proposals for further Children &Young planning groups, which progide services th?at are
P Children's Centres development of Children’s KEY The Executive | People with the include local parents, the prov .
2006 ; . , easily available locally to
Centres Director of the inter- agency under 5’s )
) , . ; ) where families live and
Children's Service forum and the children’s respond to local needs
centre strategy group P
The report sets out progress
with large projects across
Executive Member for the council many of which
To set out the highlight Organisational . have an impact on different
12th-Sep- Programme Highlight report and exception report NON-KEY The Executive Development & gg?;gg&iﬂiﬂﬁ?@?iﬁiﬁoiﬁs sections of our community.
2006 Report for projects that report to the Performance 9 Effective management of

Programme

Management with the
Chief Executive

report

these projects will therefore
improve the services we
provide to all sections of our
community
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Date of
meeting

Item

Short Description

Key or
Non-Key
Decision

Decision-
making body

Executive Member &
Lead Officer

Consultation and reporting
arrangements

Implications for Equalities
and Diversity

12th-Sep-
2006

Hate Crime and
Harassment Strategy

To approve the Council led
Hate Crime and Harassment
Strategy which will guide
work in this area for the next
two years

KEY

The Executive

Executive Member for
Crime and Community
Safety with Assistant
Chief Executive
Strategy

The strategy arises from
research undertaken with
community groups in
Haringey. Umbrella
organisations representing
race, faith, LGBT
communities, and disability
groups have been consulted
on the draft strategy.

Equalities issues will be
considered at all stages of
the development of the
document. A diverse range
of community groups have
been consulted during the
development of the strategy
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